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Microbusiness 
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Small (10 to 49 
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Medium (50 to 

249 
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Net: Micro/ Small 

(less than 50 

employees)

Net: SME (1 to 

249 

employees)

A B C D E F

VBW_Q1. Imagine a ladder with steps numbered from 1 

'Very Low' at the bottom, representing the worst possible 

life for you today, to 5 'Very High' at the top, representing 

the best possible life for you today. Based on how you 

currently feel, which of the following best describes your 

overall wellbeing? (Please select the option that best 

applies)

Base: GB employees surveyed 2008 254 487 249 1018 741 990

Very low (i.e. I often feel overwhelmed, distressed, or 

disconnected)
4% 3% 4% 3% 4% 4% 4%

Low (i.e. I have more challenging days than good ones and 

struggle to cope at times)
11% 17% 14% 12% 9% 15% 14%

D D D D

Moderate (i.e. I'm generally okay, with some positive moments 

and regular ups and downs)
47% 48% 51% 47% 45% 50% 49%

D D

High (i.e. most days I feel healthy, supported, and engaged) 34% 30% 27% 34% 38% 28% 29%

A.B.E.F

Very high (i.e. I consistently feel fulfilled, motivated, and resilient) 3% 3% 4% 5% 3% 3% 4%

Don't know/ prefer not to say 0% 0% - 0% 1% 0% 0%

Net: Low 15% 20% 18% 14% 13% 18% 17%

D D D D

Net: High 37% 32% 31% 39% 41% 31% 33%

B.E.F A.B.E.F E

Total

Organization size
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VBW_Q2. Although your overall wellbeing and wellbeing at 

work may overlap, please focus on your experience at work 

for this question. Picture a parallel ladder for work 

wellbeing, with 1 'Very Low' at the bottom, representing the 

worst possible experience of work today, to 5 'Very High' at 

the top, representing the best possible experience of work 

today.Based on a typical day, which of the following best 

describes your overall wellbeing at work? (Please select 

the option that best applies)

Base: GB employees surveyed 2008 254 487 249 1018 741 990

Very low (i.e. I often feel overwhelmed, distressed, or 

disconnected at work)
4% 4% 5% 3% 5% 4% 4%

Low (i.e. I have more challenging days than good ones and 

struggle to cope at times at work)
14% 14% 14% 11% 14% 14% 13%

Moderate (i.e. I'm generally okay, with some positive moments 

and regular ups and downs at work)
47% 46% 49% 49% 45% 48% 48%

High (i.e. most days I feel healthy, supported, and engaged at 

work)
32% 33% 28% 31% 33% 30% 30%

Very high (i.e. I consistently feel fulfilled, motivated, and resilient 

at work)
3% 2% 4% 4% 3% 3% 4%

Don't know/ prefer not to say 1% 1% 0% 0% 1% 0% 0%

Net: Low 18% 18% 19% 14% 19% 18% 17%

Net: High 35% 35% 32% 36% 36% 33% 34%
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VBW_Q3. Which one of the following statements best 

describes your organisation's support for employee 

wellbeing? (Please select the option that best applies. If 

you are not aware of any initiatives or messaging on 

wellbeing, please select the 'Not applicable' option at the 

bottom)

Base: GB employees surveyed 2008 254 487 249 1018 741 990

Crisis-driven help (i.e. support is given, but only reactively in 

response to wellbeing crises, with no consistent approach)
14% 17% 20% 14% 11% 19% 18%

D D D D

Emerging (i.e. I see trial programmes or early conversations, but 

there is no clear structure or strategy)
10% 6% 13% 13% 8% 10% 11%

A.D.E A.D A A.D

Operational (i.e. I've received communications about official 

wellbeing initiatives and know how to get involved and access 

resources)

30% 11% 18% 31% 39% 16% 20%

A.E A.B.E.F A.B.C.E.F A A.E

Embedded (i.e. wellbeing is a constant focus and continuously 

improving; there are clear policies, accessible resources, 

employee feedback is considered, and it shapes how we work)

20% 7% 12% 15% 29% 10% 11%

A.E.F A.B.C.E.F A.E

Don't know 6% 7% 6% 5% 6% 6% 6%

Not applicable - I'm not aware of any initiatives or messaging on 

wellbeing from my organisation
21% 52% 32% 21% 7% 39% 34%

B.C.D.E.F C.D D B.C.D.F C.D
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VBW_Q4. To the best of your knowledge, which, if any, of 

the following initiatives are part of your organisation's 

approach to employee wellbeing? (Please tick all that 

apply. If your organisation does not have any wellbeing 

initiatives in place, please select the 'Not applicable' option 

at the bottom)

Base: GB employees surveyed 2008 254 487 249 1018 741 990

Mental health support (e.g. therapy, counselling, EAP line) 42% 5% 19% 35% 63% 14% 20%

A.E A.B.E.F A.B.C.E.F A A.E

Flexible/remote working policies 40% 17% 29% 36% 53% 25% 27%

A.E A.E.F A.B.C.E.F A A.E

Burnout prevention measures (e.g. workload limits, rest periods) 14% 7% 9% 11% 20% 8% 9%

A.B.C.E.F

Personal safety (e.g. policies around work-related violence and 

aggression)
34% 10% 23% 29% 46% 18% 21%

A.E A.E.F A.B.C.E.F A A.E

Occupational Sick Pay (beyond Statutory Sick Pay) 36% 12% 20% 27% 51% 17% 19%

A.E A.B.E.F A.B.C.E.F A A.E

Financial wellbeing initiatives (e.g. hardship grants, budgeting 

support)
16% 2% 5% 10% 25% 4% 6%

A.B.E.F A.B.C.E.F A.E

Display Screen Equipment (DSE) assessments and reasonable 

adjustments
35% 9% 20% 29% 50% 16% 20%

A.E A.B.E.F A.B.C.E.F A A.E

Professional development and career-growth support 31% 13% 22% 29% 41% 19% 21%

A.E A.E.F A.B.C.E.F A A.E

Nutrition and lifestyle initiatives (e.g. healthy snacks, fitness 

subsidies)
16% 4% 8% 13% 24% 6% 8%

A.E A.B.E.F A.B.C.E.F A A.E

Peer support or employee-led wellbeing groups 23% 5% 10% 18% 35% 8% 11%

A.E A.B.E.F A.B.C.E.F A A.E

Other 2% 4% 2% 2% 1% 3% 3%

B.D.F D B.D D

Don't know/ not sure 9% 12% 13% 8% 7% 12% 11%

D D D D

Not applicable – my organisation does not have any wellbeing 

initiatives in place
21% 52% 32% 21% 7% 39% 34%

B.C.D.E.F C.D D B.C.D.F C.D
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VBW_Q5. In your view, which three of the following would 

make the biggest difference in helping employers support 

workplace wellbeing? (Please select up to three answer 

options)

Base: GB employees surveyed 2008 254 487 249 1018 741 990

A statutory definition of "workplace wellbeing" enshrined in law 24% 17% 22% 25% 26% 21% 22%

A A.E.F

Voluntary guidelines or best-practice standards (e.g. industry 

toolkits, regulator guidance documents)
11% 12% 13% 12% 9% 13% 13%

D D D

Mandatory reporting requirements (e.g. annual wellbeing 

disclosures to a regulator)
16% 11% 13% 14% 19% 13% 13%

A.B.C.E.F

An Approved Code of Practice (ACOP) for workplace wellbeing 21% 19% 21% 20% 22% 20% 20%

Certification or accreditation schemes (e.g. ISO-style wellbeing 

certification, certified wellbeing officers)
12% 7% 12% 16% 13% 10% 11%

A.E.F A.E A A.E

Tax incentives or financial subsidies for wellbeing programmes 22% 21% 26% 20% 21% 24% 23%

D.F

Legally binding obligations (e.g. minimum leave, maximum 

workload limits)
40% 28% 41% 46% 42% 37% 39%

A.E A.E.F A.E A A.E

A legal duty on employers to assess risks to workplace wellbeing 28% 20% 28% 29% 29% 25% 26%

A.E A A A A

A formal risk register for tracking and managing wellbeing risks 10% 8% 9% 12% 11% 8% 9%

Independent oversight or audits of wellbeing policies 15% 8% 12% 15% 18% 11% 12%

A A.B.E.F A

Other 2% 1% 3% 2% 1% 2% 2%

D

Don't know/ not sure 23% 36% 23% 20% 21% 27% 26%

B.C.D.E.F B.C.D.F B.C.D


